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Methodology

The total employer-based insurance spending and the spending as a share o the amily premium have been calculated based on the

statistics and categorization from Where Does Your Health Care Dollar Go? (AHIP, 2022). The amount of average family premium for

employer coverage, $22,463 in 2022, was obtained rom the results o KFF Employer Health Beneft Survey.

While AHIP researchers used the latest data available, the data comes rom dierent years: 2018-2020 or AHIP premium dollar

statistics and 2022 for the average family premium.

Description of Employer-Provided Coverage Premium Dollar Categories

CATEGORIES WHAT THIS INCLUDES

Prescription
Drugs

Payments for outpatient prescription medications, mostly self-administered drugs, as well as payments for

prescription medications administered in the physician’s ofce or clinic. For both o these drug categories,

the prescription drug spending was calculated net any estimated prescription drug rebates paid by the

drug company.

In-Patient
Hospital Costs

Payments for all services during hospitalization, including the administration of prescription drugs provided

during a hospital stay, payments to physicians, and facility payments.

Out-Patient
Hospital Costs

Physician and facility non-drug related payments for treatment in the outpatient department of hospitals,

not including emergency room care.

Emergency
Room Costs Physician and acility non-drug related payments or emergency room visits and ambulance transportation.

Doctor Visits Payments to doctors or clinics for all non-drug related outpatient services provided during visits to doctor

ofces, clinics, and urgent care acilities.

Other
Out-Patient Care

Payments or all outpatient services incurred outside hospitals, doctor ofces and clinics, such as claims

rom ambulatory surgery centers, labs, dialysis, or at-home care.

Taxes and Fees All taxes and assessments paid by the health insurance provider.

Other Fees
and Business
Expenses

Agent and broker direct sales salaries and benefts, ees and commissions paid to agent and brokers, and

insurance rebate payments.

Cost
Containment

Claims adjustment expenses, detection and prevention o raud and abuse, case management, expenses

or appeals, expenses or developing and managing provider and prescription drugs networks.

Quality
Improvement

Eorts to improve health quality and increase the likelihood o desired health outcomes such as preventing

hospital readmissions, improving patient safety, wellness and health promotion, and health information

technology.

Other
Administrative
Expenses

General and administrative costs to run the business, including salaries, outsourced services, equipment,

accreditation and certifcation ees, rent, legal ees and expenses, advertising, postage, utilities, etc.

Proft Net proft o or-proft health insurance providers and the dierence between total revenue and total

expenses or not-or-proft health plans.

ABOUT COVERAGE@WORK

Coverage@Work (C@W) is a campaign to educate policymakers and the public about the value o employer-provided coverage or

over 180 million Americans. C@W supports and advocates or market-based solutions that advance health, choice, aordability, and

value for every American. Learn more at AHIP.org/CoverageAtWork


